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A PUBLICATION FOR THE UNIVERSITY OF MAIN 
Students Address Cultural Diversity, Prejudice 
... and in understanding me, 
you might come to prize my differences from you, 
and.far from seeking to change me ... 
preserve and even nurture those differences ... 
To learn more about a culture. and 
one's self. immersion is often essential. And 
when opportunities for such learning are 
not immediately accessible. it may require 
going to the source - or having the source 
come to you. 
Addressing issues concerning 
minorities. cultural diversity and prejudice 
have been a primary focus of Residential 
Life in recent years. This fall, when it was 
time for 50 student resident assistants 
Keirsey and Bates "Please Understand Me" 
from East Campus to take their annual 
educational retreat to focus on 
communication, team-building and other 
skills necessary for effective residence hall 
management, the site was not a secluded 
location in Maine but the urban hustle of 
Roxbury, Mass. 
The result was culture shock - an 
exploration of differences in cultures and 
lifestyles, and personal challenges to each 
of the University of Maine participants. 
"We wanted to expose the students to a 
different culture and challenge them in an 
environment they were not used to," said 
Greg Stone, assistant director of East 
Campus. "On any retreat, the goal is to put 
the students in an unfamiliar environment 
and ask them to learn. That's why we went 
to a black urban center and to experience 
as best we could. Most young people from 
Maine don't have that experience." 
"We didn't go to help the people of 
Roxbury." Stone said. "We went to ask them 
to help us better understand the issues, 
including what it's like to live in the city, 
the black section of the city." 
Employed by Residential Life, the RAs 
are responsible for managing a floor or 
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wing in their residence halls. and for peer 
advising. They are responsible for creating 
living environments that enhance s tudents' 
learning environments. 
The students, most of whom are 
sophomores who herald from Maine, stayed 
one night and two days in Roxbury. Before 
they left Orono, "most responded with fear 
because of the stereotypes of Roxbury," 
Stone said. But. as a result of their 
expertences, the students asked questions 
about themselves and others that they may 
not have asked before. 
"Stressing commonality was important," 
said Jeff Harris. Gannett Hall resident 
director who spearheaded the Roxbury 
project. ·we were trying to get across that 
it's OK to be different. that being different 
doesn't mean we can't be friends and work 
together for common goals." 
The students stayed at the YMCA in 
Roxbury. It was a weekend when the Y was 
closed for repairs and ethnic communities 
in the surrounding neighborhoods held 
culture festivals. University of Maine 
students participated in clean-up efforts at 
the Y and took part in the cultural 
festivities. There were even some surprises. 
The students attended a dance one 
evening that was part of the ongoing 
Cartbbean Festival in Roxbury. To be 
admitted to the dance, one had to be 
checked for concealed weapons at the door. 
Shortly after their arrival, the University 
students were asked to leave because many 
black residents were afraid to enter. seeing 
so many whites in attendance. 
For many of the students, it was their 
first expertence with reverse discrtmination 
- and being a minority. 
"We were dealing with fear, stereotypes 
that were obvious because we could see the 
(racial) differences between us," Stone said. 
"But we also realized that the same feelings 
happen here (in Maine). It happens with 
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Native Amertcans and Franco Amertcans -
people who don't stick out because they 
don't look different. 
"If we learn to celebrate the differences 
of visible m!nortties, we may begin to help 
the invisible ones. Hopefully we will begin 
to understand our own diversity and 
celebrate that, and transfer that learning to 
others," Stone said. 
Transferrtng that learning and shartng 
some of the expertences of Roxbury with 
others was one of the reasons the visit was 
reciprocated. During Family and Friends 
Weekend. 17 youths ages 12-18 from the 
Roxbury Boys and Girls Clubs. and YMCAs 
in West Roxbury. Roxbury and Dorchester 
visited campus and took part in University 
of Maine activities. And again. the 
University of Maine students found that 
learning is a two-way street. 
"A couple members of our staff found 
they didn't like the people they hosted from 
Roxbury," Stone said. "But it was not an 
issue of color: they didn't hit it off 
personally. What the students learned was 
that such feelings are not prejudice, that 
it's OK not to like everyone. and how deal 
with such feelings. That brought out the 
real awareness. not of prejudice. but of 
human differences ." 
The exploration of cultural diversity 
among the RAs will continue in their 
ongoing training throughout the year. and 
will be a prtmary factor in choosing the site 
for next year's pre-semester retreat, Stone 
said. • 
"We're trying to take a proactive 
approach to prejudice," he said. "The goal 
this year is to keep the questions out there. 
They are questions like: Who are you and 
who am I. and what does that mean to me? 
How does my appreciation of you make you 
and I richer and more valuable human 
beings? 
"The key to whether we're successful is 
whether we can appreciate the cultural 
differences in our society that are and are 
not visible." 
